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Why use REED’s salary guide?

The full picture in Turkey
This guide covers salaries for some of 
the most popular roles across seven 
specialist industries in the country, at 
all seniorities, providing you with the 
knowledge you need to attract and 
retain the best talent or benchmark 
your own salary.

Fantastic  
expert insight
Our local industry experts 
have provided key insight 
into their sector.

Important developments 
highlighted
We have highlighted the most 
interesting developments 
and market trends across 
our specialisms.
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REED is the world’s largest family-run recruitment 
company and one of the world’s largest 
recruitment brands. 
Our brand message is simple: “Love Mondays” – at the heart of 
this message is the Reed family’s firmly held belief that everyone 
should be able to find fulfilling work. Our business values align with 
those of our founding family: we are fair, open and honest, we take 
ownership, and we work together.

REED’s purpose is “Improving lives through work”, we believe in 
building businesses for the benefit of society and we’re proud to 
make a positive difference to people’s lives. Every time that we 
place someone new into a new role, we improve their life.

Founded by Sir Alec Reed CBE, the first REED office was opened 
in Hounslow, West London, in 1960. Sir Alec was a pioneer of 
specialist recruitment services, fundamentally changing the UK 
recruitment market forever.

REED became the first high street recruitment company in the UK 
to have a presence on the internet in 1995. Reed.co.uk is the UK’s 
number one job site, and has become one of Europe’s biggest job 
boards, being used by 85% of the UK’s top 100 recruitment firms. 

By working with REED, you are working with more than just a 
recruitment company. We take our social impact very seriously. 
In 1989 The Reed Foundation – a charity set up by REED and 
the company’s single biggest shareholder (18%) – invested 
over £1 million of charitable funds to establish Ethiopiaid and 
Womankind Worldwide.

And in 2007, the BigGive.org.uk, a non-profit match-funding 
platform was launched – allowing charities to fundraise and 
donations from supporters to be doubled. Since then, The Big 
Give has raised over £130 million for charity. Our passion for 
philanthropy sees REED co-members work one day  
a week for charity, and every customer contributes to these  
causes by simply working with us.

Every time we find someone a job, we create opportunities  
for both the recruit and their new organisation to innovate  
and grow. Over the last seven decades, REED has grown 
organically through continual innovation and first-class service. 

In 2008, this organic growth included taking our family values 
global, opening offices in Turkey, Malta, Czech Republic, 
Hungary, and South Korea.
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Many jobs are in high demand and salaries for  
sought-after roles continue to rise – that’s why 
referencing our guides continues to be important, 
so that you can secure the talented professionals you 
will need for your organisation to flourish in the future.

There is now hope that progress with vaccines and 
testing for COVID-19 will enable the economy to revive 
and grow this year.

This is an excellent time to recruit. There are many 
highly skilled and capable people available at the 
moment. We have successfully hired some for our 
own business and are ideally placed to help you do 
the same.  

More people are looking to move jobs in 2021. 
My expectation is that this will be a very busy year in 
the labour market. However, the competition will be 
fierce, both for hirers and applicants. For this reason, 
it is important to pitch your salaries correctly and I very 
much hope this guide will be helpful to you. 

Many jobs that existed at the start of 2020 no 
longer exist in 2021. The jobs market is on a journey 
of great change and this has been accelerated by the 
pandemic. Many new and as yet unrecognisable jobs 
will emerge in the decade ahead.  

My hope is that 2021 will be a year of great 
rejuvenation for everyone. There will certainly be 
many opportunities to make a difference. And there’s 
no time like the present to ask, “what’s next?”. 
Whichever way you and your organisation choose to 
go, please remember that REED is here to help and 
support you along the way.

My very best wishes for the year ahead. 

James Reed
CEO and Chairman, 
REED

Last year, you will agree, was a year like no other. 
We are living in an unpredictable time, with huge 
changes in just about all sectors across the globe.

An introduction  
from James Reed



Increased remote working has had no negative 
impacts on workers’ productivity and has lowered 
operational costs – firms adapted quickly to these 
new working models. As lockdowns have now eased, 
those that could ensure their employees’ safety have 
introduced hybrid working. Companies have been 
able to reduce office space to cut costs and allow 
more flexible working for better physical distancing. 

Trends and challenges

Digital transformation has taken place in all industries 
following the boom in remote work, and businesses 
are expanding their technology teams, with a focus 
on cyber security as a result. The demand for digital 
customer experience and data analytics roles has 
increased, as companies focus more on ecommerce 
to maintain their sales during the pandemic. 
Ecommerce will not disappear when the pandemic 
ends and will continue to be a revenue driver for 
businesses and convenient for consumers. 

Much like other countries, the pandemic has caused 
an economic downturn in the country. Firms that 
benefitted from government support schemes will 
continue to focus on stabilising their cash flow, 
creating more opportunities for finance professionals 
and others who are key to business support. 
International businesses operating in the country will 
bounce back faster than domestic businesses. 

With Turkish lira falling in value, we expect costs to 
rise for local businesses that rely on imported raw 
materials – this will lead to a general decrease in 
consumer products. Companies faced supply chain 
problems at first, forcing them to create alternative 
supply chain processes and to strengthen their 
procurement and supply chain teams. Candidates 
with a background in exports will have an advantage, 
as the market needs to grow.

Those who have worked during the pandemic and 
demonstrated their resilience are highly desirable and 
will be successful in finding work. These traits have 
become more important to employers, especially 
as work will continue to be remote for many during 
2021. Those who have proven themselves to be self-
motivated, independent, agile, and reliable will also 
stand out among their competitors. 

Communication and teamwork skills are important 
in most sectors – managers need team players who 
will think about what the company needs from them 
to get through the pandemic. Developing virtual 
teambuilding skills and effective remote onboarding 
are essential as remote working becomes widespread 
and teamwork becomes more challenging. Managers 
and HR professionals will need excellent leadership 
and communication skills to support new starters 
while they settle into their roles, as well as their 
existing employees.

The Turkish government’s quick response to COVID-19, with 
testing, isolation, lockdowns and travel restrictions meant that more 
businesses were operating remotely where possible. In 2021, we 
expect the pandemic to continue and more demand for talent in most 
sectors. Businesses are under more pressure, much like in other 
countries, but most are agile enough to keep themselves stable.

The pandemic prompts 
progress in Turkey

Asiye Yildirim 
General Manager

REED

“

Connect with Asiye
 on LinkedIn  
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https://www.linkedin.com/in/asiye-%C3%B6z%C3%A7elik-y%C4%B1ld%C4%B1r%C4%B1m-8b100b10/


Salaries and benefits
Candidates are currently more concerned with the 
benefits a company can offer and the environment 
they will be working in than salary. The pandemic has 
created a greater need for benefits including wellbeing 
support, development and training, and flexible and 
remote working options.

Offering health-related benefits are crucial for all professionals 
at present and will help businesses to secure the best talent 
on the market. Businesses need to deliver effective health and 
wellbeing strategies including health insurance and flexible 
working options for work-life balance. 

Everyone will have different needs and preferences when it 
comes to benefits. Giving candidates options to choose from 
to make a bespoke package is becoming more popular among 
employers. For employees and candidates with additional 
needs, businesses should offer to provide equipment, or 
ergonomic furniture that is essential to their work or to create a 
comfortable workspace.

Companies have increased their focus on their employees’ 
development through online training – which is more attractive 
as professionals are more concerned about job security. 
Workers will feel greater motivation, and be more productive, if 
their employer shows concern for their future and helps them 
to boost their career. This will also help the reputation of the 
business and create loyal employees who feel valued. 

Transparency is another important factor for brand image. 
During a tumultuous economic situation like this pandemic, 
those who have been open with their employees about the 
status of the business are more likely to retain their talent. ”

Return to contents Turkey | 6 
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Reed Turkey’s specialist consultants conducted a snap survey of 135 
professionals in late 2020. As well as examining how businesses had been 
impacted by the pandemic, the survey also asked professionals about pay 
and the benefits they received versus the benefits they desired.

Our survey says...

The impact of COVID-19
The crisis has had a mixed impact on businesses in Turkey. Exactly half of survey participants said their 
business had been negatively affected by the pandemic, with one quarter stating that there had been no 
impact, and the other 25% saying it has had a positive effect.  

What impact has the COVID-19 pandemic had on your company?

Has your company benefited from the government’s short work allowance and/or unpaid leave?   

Positive

Yes

25%

46%

50%

54%

25%
No impact

Negative

No

Government support schemes appear to have supported companies through this difficult period. 46% of 
professionals said their business had used either the government’s short work allowance, or had asked employees 
to take unpaid leave. This appears to have helped save jobs, with only 21% of respondents saying their business 
had downsized.
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Did your organisation make use of any of the government wage supplement 
schemes introduced due to the pandemic?

Yes
21%

79%
No

Turkish businesses are optimistic about 2021, with 42% of survey respondents saying that their organisation’s main 
priority is growth. However, a further 22% did highlight that their company’s main goal was medium-term survival, 
illustrating that some businesses are still trying to cope with the fallout from COVID-19.

What is your company’s priority right now?

0 9 18 27 36 45

15%

15%

42%

22%

6%Other

Welfare and health of employees

Growth

Survival in the medium term

COVID-19
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Salaries
Despite businesses being increasingly optimistic, professionals are becoming increasingly frustrated with 
available salaries. Of the countries where REED conducted surveys, Turkey was the only country where the 
majority of professionals surveyed were unhappy with their salaries (66%).

Why are you unhappy with your salary? 

Why are you happy with your current salary?

There was one key factor behind this unhappiness - 40% stated that pay has not increased with the cost of living. 
This shows that businesses looking to retain or attract staff must ensure that they offer a salary which is in line with 
employees’ living costs, or they may seek better paid roles elsewhere. This is backed up by the second most common 
reason behind salary dissatisfaction, with 21% stating that they believed they could earn more money elsewhere.

I have enough income to 
live comfortably

I get a similar level or better salary 
than my colleagues

I feel rewarded in other ways

37%

35%

9%

19%
I feel like the work I do and the 

salary I get are balanced

Of those who were satisfied with their current salaries, 37% said that they made enough to live comfortably, again 
emphasising the importance of the cost of living for professionals. A further 35% were happy with their pay because 
it was similar to, or better than, what their colleagues received.

I’ve been waiting for a pay rise 
for a while, and it didn’t happen

I do more work than my position requires

6%

11%

40%

21%

My salary did not increase at a 
similar rate to the cost of living

I think I can get paid more elsewhere

The job and sector I work for 
do not receive good wages

6%

I see my colleagues get paid 
more while I stay the same

10%

It’s not enough for me to live 
the lifestyle I want

6%

The job and sector I work for
do not receive good wages

I see my colleagues get paid
more while I stay the same
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Given the importance of the cost of living, we asked candidates what a comfortable monthly salary would be for them, 
to the nearest thousand Turkish lira. When placed into ₺4,000 salary brackets, there were four predominant salary 
bands sought by professionals. 21% said a comfortable monthly salary would be between ₺15,000 and ₺19,000, 20% 
stated between ₺10,000 and ₺14,000, while 19% said they would be able to live on monthly pay between ₺5,000 and 
₺9,000. An additional 16% sought remuneration in the ₺20,000 to ₺24,000 bracket.

₺50,000+
2%

₺5,000 – ₺9,000
19%

₺10,000 – ₺14,000
20%

₺25,000 – ₺29,000
11%

₺20,000 – ₺24,000
16%

₺30,000 – ₺34,000
6%

₺35,000 – ₺39,000
1%

₺15,000 – ₺19,000
21%

₺45,000 – ₺49,000
2%

₺40,000 – ₺44,000
3%
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Benefits
78% of participants said they received some form of benefit from their organisation. We asked professionals 
to list these, as well as select the top five benefits they find most attractive. 

The most commonly received benefits were private health insurance (84%), a company mobile phone (65%), company 
vehicle / vehicle allowance (55%) and performance premiums / bonuses (54%). These match what employees 
are looking for, with 81% seeking private health insurance, 79% wanting a company vehicle and 71% seeking 
performance bonuses.

However, despite this match in benefits offered and desired, there are some which are not on the cards that could help 
companies stand out as an employer of choice. These include education / training allowances, which are offered to 9% of 
employees but desired by 32%, and ‘flexible benefits’ which are received by only 11% of professionals but desired by 29%.

Company vehicle / Vehicle allowance

Benefits received
Benefits wanted

Flexible working hours

Mobile phone and line

Dental examination

Education allowance

Life insurance

Private pension support

Flexible benefits (I can 
choose between benefits)

Extra paid leave

Discounts

Private health insurance

Performance premium

Gym membership

Eye examination

Remote working opportunity

Other
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Accountancy 
& Finance

Accounts Payable/Credit Control/Payroll

Internal Audit

Finance

2021

Role Lower Average Upper

Accounting Manager ₺12,000 ₺15,500 ₺19,000

Accounts Assistant Manager ₺10,500 ₺12,000 ₺13,500

Credit Analyst ₺7,250 ₺8,880 ₺10,500

Accountant ₺7,250 ₺8,880 ₺10,500

2021

Role Lower Average Upper

Director ₺19,000 ₺24,000 ₺29,000

Manager ₺13,500 ₺16,250 ₺19,000

Auditor ₺9,500 ₺11,500 ₺13,500

Junior Auditor (0  –  2 Years PQE) ₺6,000 ₺7,250 ₺8,500

2021

Role Lower Average Upper

Chief Financial Officer ₺34,000 ₺42,750 ₺51,500

Finance Director (+10 Years PQE) ₺23,500 ₺29,250 ₺35,000

Finance Director (+6 Years PQE) ₺20,000 ₺23,250 ₺26,500

Financial Controller (8  – 12 Years PQE) ₺15,000 ₺18,250 ₺21,500

Finance Manager (2  –  4 Years PQE) ₺11,500 ₺14,500 ₺17,500

Financial Controller (4  –  8 Years PQE) ₺11,000 ₺14,500 ₺18,000

Financial Assistant Manager ₺9,500 ₺12,250 ₺15,000

Financial Analyst ₺7,500 ₺9,000 ₺10,500

Newly Qualified (0  –  2 Years PQE) ₺4,750 ₺6,130 ₺7,500

2020 2019

Average Average

₺13,750 ₺11,500

₺10,750 ₺8,250

₺8,000 ₺6,750

₺8,000 ₺6,750

2020 2019

Average Average

₺21,000 ₺18,000

₺14,500 ₺12,500

₺10,250 ₺9,500

₺6,500 ₺4,500

2020 2019

Average Average

₺37,500 ₺35,000

₺24,000 ₺21,000

₺20,000 ₺16,750

₺15,500 ₺14,500

₺12,500 ₺12,500

₺12,500 ₺10,500

₺10,750 ₺10,500

₺7,750 ₺6,500

₺5,500 ₺5,250

(net / month)

(net / month)

(net / month)



Market insight
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The accountancy and finance sector has been more stable than many others 
in Turkey since the COVID-19 outbreak. Accountancy and finance specialists 
have become more important to businesses’ survival during this tumultuous 
time – this comes with new challenges and greater demand. Since the 
pandemic increased the need for agile candidates and processes, I believe 
European businesses will dip into Turkey’s talent pool more often. 

Many companies have decided to keep some of the working models introduced 
in 2020, including remote and flexible working opportunities. Due to this fast-
paced digital transformation, the technology sector is currently the most active 
in seeking finance, accountancy and insurance candidates. 

Some companies have moved to smaller offices to reduce costs and 
promote remote work – these changes often bring cost-control challenges 
for professionals. The ability to manage a business’s finances in an unstable 
economy will continue to be a skill in high demand and will give candidates 
more experience and improve their career prospects. 

While the candidate pool is full of capable and knowledgeable professionals, 
the number of candidates with advanced language skills is relatively low. 
Professionals with global accounting qualifications and at least one additional 
language are highly sought-after. Some roles may require collaboration, so 
candidates should work on their communication and teamworking skills, in 
addition to gaining qualifications.

To attract the best candidates to mid-upper management positions, 
business leaders will need to make the role sound as prestigious as 
possible and offer a better benefits package. ”

“
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Business Support

Market insight

From SMEs to large companies, most business leaders in Turkey prefer to work with an executive assistant for 
support. Business support professionals play an important role in business development by preparing or consolidating 
presentations, presenting in conferences, and more. 

Due to the increase in remote work, which is set to become permanent in most sectors, demand for business support 
may be reduced. The opportunities will come from those who enter industries where most of the work is done in-person. 

The perception of executive assistants and executive support has changed – shedding the image of someone who 
answers phones and organises lunches. Professionals’ main responsibility is simplifying their manager’s life, both 
personally and professionally. Business support professionals must be able to multitask and have a service mindset. 

These roles tend to provide less work-life balance than others. Therefore, businesses should provide wellbeing support 
and more flexibility where possible. Employers should be careful when writing a job description to ensure the role attracts 
candidates. Offering flexibility and work-life balance is the key to attracting business support professionals.  ”

“

2021

Role Lower Average Upper

Senior Executive Assistant ₺10,500 ₺13,750 ₺17,000

Office Manager ₺7,500 ₺9,250 ₺11,000

Executive Assistant/Personal Assistant ₺7,500 ₺8,750 ₺10,000

Customer Services Administrator ₺4,500 ₺5,250 ₺6,000

Secretary ₺4,500 ₺5,125 ₺5,750

Receptionist ₺4,250 ₺4,625 ₺5,000

Administrator ₺4,250 ₺4,625 ₺5,000

Office Assistant ₺4,000 ₺4,875 ₺5,750

Data Entry Operator ₺2,800 ₺3,650 ₺4,500

2020 2019

Average Average

₺12,250 ₺11,750

₺8,500 ₺8,000

₺7,500 ₺7,000

₺4,500 ₺3,500

₺4,500 ₺3,500

₺4,250 ₺3,250

₺4,250 ₺3,250

₺4,250 ₺3,750

₺3,250 ₺3,000

(net / month)
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Engineering

Senior Engineering Management

Mid Level Engineering Management

2021

Role Lower Average Upper

Plant Director ₺25,750 ₺34,130 ₺42,500

Regional Manager, Construction ₺18,000 ₺33,000 ₺48,000

Engineering Manager ₺12,000 ₺19,500 ₺27,000

Contract Manager ₺12,000 ₺18,000 ₺24,000

Construction Manager ₺12,000 ₺18,000 ₺24,000

Project Manager ₺13,000 ₺16,500 ₺20,000

Quality Manager ₺13,000 ₺16,750 ₺20,500

Production Control Manager ₺12,500 ₺15,500 ₺18,500

2021

Role Lower Average Upper

Civil Design Engineer ₺7,500 ₺13,250 ₺19,000

Senior Engineer ₺9,000 ₺12,000 ₺15,000

Sales Engineer ₺7,500 ₺10,750 ₺14,000

Civil Engineer ₺7,000 ₺10,750 ₺14,500

Construction Engineer ₺7,000 ₺10,750 ₺14,500

Manufacturing Engineer ₺8,000 ₺10,750 ₺13,500

Planner/Scheduler ₺7,000 ₺10,250 ₺13,500

Design Engineer ₺7,000 ₺9,750 ₺12,500

Maintenance Engineer ₺7,000 ₺9,750 ₺12,500

Contracts Administrator ₺7,000 ₺9,100 ₺11,250

Estimator ₺7,000 ₺8,500 ₺10,000

Mechanical Engineer ₺7,000 ₺8,500 ₺10,000

Agricultural Engineer ₺7,000 ₺8,500 ₺10,000

Inspector ₺6,500 ₺8,000 ₺9,500

Design Drafter ₺5,500 ₺8,000 ₺10,500

2020 2019

Average Average

₺29,000 ₺25,250

₺29,000 ₺26,500

₺17,250 ₺15,500

₺16,000 ₺14,000

₺16,000 ₺14,000

₺14,750 ₺12,750

₺14,750 ₺12,750

₺13,500 ₺11,500

2020 2019

Average Average

₺11,750 ₺10,250

₺10,500 ₺9,000

₺9,500 ₺9,000

₺9,500 ₺8,500

₺9,500 ₺7,750

₺9,500 ₺7,750

₺9,000 ₺7,250

₺8,500 ₺7,250

₺8,500 ₺7,000

₺8,000 ₺6,250

₺7,500 ₺5,750

₺7,500 ₺5,750

₺7,500 ₺5,750

₺7,000 ₺6,000

₺7,000 ₺5,250

(net / month)

(net / month)



Market insight
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Despite 2020 being a rough year for engineering and 
manufacturing, we don’t expect any additional challenges to occur 
in 2021. The increasing use of technology has given candidates 
more opportunities than before across every sector in the country. 

With the influence of research and development activities and 
investment incentives growing in Turkey, innovation is becoming 
more important, and there is greater diversity in the engineering 
roles available. We expect robotics and automation to accelerate 
post-COVID, which will open up new possibilities in the sector.

While there are many candidates in the Turkish engineering 
market, they tend to have less experience and fewer skills than in 
previous years. We’ve seen a decline in people entering the sector 
through university education and more people learning while 
they work. Therefore, businesses must consider offering training 
rather than expecting candidates to have both up-to-date skills 
and adequate experience, meaning recruitment processes should 
find ways to identify those with potential. Employers are looking 
for bilingual professionals, but this additional skill is hard to find at 
present – developing language skills will help candidates to stand 
out in the saturated market. ”

“
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Human Resources

Market insight
The human resources recruitment market is more dynamic than many others in Turkey, with candidates and positions at 
various levels available. The pandemic has highlighted that the HR department is one of the most critical in any business, with 
leaders focusing on their employees now more than ever before. Wellbeing and work-life balance are increasingly important for 
employees, especially as many are now working from home.  

Onboarding workers remotely was a new challenge for HR professionals. Most companies were not yet ready to onboard new 
hires remotely, and professionals were tasked with revising onboarding procedures. Companies began onboarding remotely as 
a necessity, but this is likely to continue after the pandemic. Research shows that generation Z in Turkey can adapt better to 
remote work than other age groups who need more in-person contact with colleagues during their working day. Candidates will 
need good communication skills to provide extra support for those workers. 

HR professionals should consider increasing their knowledge in industrial relations as the demand for this type of experience 
is rising, particularly in manufacturing environments. Those with digital transformation experience will be highly sought after 
as well, while project management is another area in high demand within this sector, so candidates must ensure they are 
developing these skills. Agility has been, and will continue to be, crucial for HR professionals to adapt to new trends and 
challenges – they have also had to be more resilient and much more strategic than ever. ”

“

Human Resources

Compensation & Benefits

2021

Role Lower Average Upper

HR Director ₺28,500 ₺39,250 ₺50,000

HR Manager ₺17,000 ₺23,500 ₺30,000

Recruitment Manager ₺13,000 ₺16,500 ₺20,000

Training Manager ₺13,000 ₺16,500 ₺20,000

HR Business Partner ₺11,500 ₺13,000 ₺14,500

HR Executive ₺8,500 ₺9,750 ₺11,000

HR Specialist ₺6,500 ₺7,500 ₺8,500

HR Generalist ₺6,500 ₺7,500 ₺8,500

HR Administrator ₺5,500 ₺6,750 ₺8,000

2021

Role Lower Average Upper

Compensation & Benefits Manager ₺20,000 ₺24,380 ₺28,750

Employee Relations Manager ₺11,500 ₺12,750 ₺14,000

Payroll Specialist ₺6,500 ₺7,500 ₺8,500

2020 2019

Average Average

₺30,000 ₺27,500

₺20,000 ₺16,250

₺15,000 ₺10,250

₺15,000 ₺10,250

₺11,000 ₺10,250

₺8,500 ₺6,750

₺6,750 ₺5,500

₺6,750 ₺4,750

₺6,000 ₺4,750

2020 2019

Average Average

₺21,500 ₺15,000

₺11,000 ₺7,000

₺6,750 ₺5,000

(net / month)

(net / month)



Market insight
The impact of the COVID-19 pandemic has presented challenges in production for manufacturing companies dependent on the 
supply of foreign materials and products. While businesses have minimised the impact of the pandemic, they are still worse off 
than they were pre-coronavirus. However, we can expect conditions to improve by mid-2021.

Due to the pandemic, supply chain operations and procurement from the Far East has been disrupted, resulting in new demand 
patterns, supply constraints and logistical challenges. Therefore, the ability for businesses to adapt to a changing environment, 
follow global trends, and find alternative logistic options and markets, has become crucial. These skills will help candidates 
stand out on the job market. Businesses are also seeking more experienced candidates who have demonstrated their agility and 
resilience during the pandemic.

Most of the multinational companies offering roles in procurement and supply chain operate in big cities, so professionals looking 
for a new role must consider relocation. In turn, companies operating in cities need to offer higher salaries and better benefits 
to make their roles worth moving for. The reluctance to move does not just apply to location – many employees with job  
security during this uncertain time will need a lot more than a higher salary to be willing to change roles. ”

“
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Procurement  
& Supply Chain

Procurement

Quality

Supply Chain

2021

Role Lower Average Upper

Procurement Manager ₺13,500 ₺17,750 ₺22,000

Procurement Specialist ₺8,500 ₺11,000 ₺13,500

Purchasing Staff ₺5,500 ₺7,000 ₺8,500

2021

Role Lower Average Upper

Quality Manager ₺10,000 ₺15,000 ₺20,000

Quality Specialist ₺7,000 ₺8,000 ₺9,000

Quality Assurance Analyst ₺5,750 ₺7,130 ₺8,500

2021

Role Lower Average Upper

Supply Chain Manager ₺13,000 ₺19,000 ₺25,000

Logistics Manager ₺13,000 ₺17,750 ₺22,500

Supply Chain Specialist ₺6,500 ₺7,750 ₺9,000

2020 2019

Average Average

₺15,750 ₺13,750

₺8,750 ₺7,000

₺6,250 ₺4,500

2020 2019

Average Average

₺11,000 ₺9,250

₺7,000 ₺6,000

₺6,250 ₺4,750

2020 2019

Average Average

₺15,000 ₺13,500

₺13,750 ₺11,750

₺6,750 ₺6,000

(net / month)

(net / month)

(net / month)
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Sales & Marketing

Sales

Marketing

2021

Role Lower Average Upper

Sales Director ₺20,000 ₺35,000 ₺50,000

Sales Manager ₺13,500 ₺20,000 ₺26,500

Development Manager ₺12,000 ₺16,500 ₺21,000

Account Manager ₺9,500 ₺14,750 ₺20,000

Sales Executive ₺6,000 ₺8,750 ₺11,500

Sales Representative ₺6,000 ₺8,500 ₺11,000

2021

Role Lower Average Upper

Marketing Director ₺20,000 ₺35,000 ₺50,000

Marketing Manager ₺14,000 ₺21,500 ₺29,000

Market Research Manager ₺10,000 ₺14,500 ₺19,000

Product Manager ₺10,500 ₺14,250 ₺18,000

Corporate Relationship Manager ₺10,500 ₺14,250 ₺18,000

Communications Manager ₺9,500 ₺14,000 ₺18,500

Public Relations Manager ₺9,500 ₺13,750 ₺18,000

Marketing Executive ₺9,500 ₺13,750 ₺18,000

Events Manager ₺11,000 ₺13,250 ₺15,500

Brand Manager ₺9,500 ₺13,250 ₺17,000

Assistant Brand Manager ₺7,500 ₺8,500 ₺9,500

2020 2019

Average Average

₺29,000 ₺28,000

₺17,500 ₺15,750

₺14,500 ₺13,000

₺13,000 ₺11,250

₺7,500 ₺6,500

₺7,500 ₺6,500

2020 2019

Average Average

₺28,500 ₺28,000

₺19,000 ₺17,250

₺12,750 ₺12,000

₺12,750 ₺10,750

₺12,250 ₺11,000

₺12,250 ₺10,750

₺12,000 ₺10,750

₺12,250 ₺11,000

₺12,000 ₺11,000

₺11,750 ₺10,750

₺7,500 ₺6,500

(net / month)

(net / month)
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COVID-19 has caused a radical change in the way companies 
and users interact. Remote working has accelerated digital 
transformation and created a shift to ecommerce and digital 
marketing in Turkey – these trends are expected to be 
permanent. AI and online services and subscriptions have 
become essential. 

Despite most companies suffering from a fall in sales, demand 
in the FMCG and pharmaceutical industries has increased 
– benefitting sales and marketing professionals. Candidates
working through the pandemic in sectors that have maintained
business communication through multiple channels, including
phone, live chat, email, social media and ecommerce, will be
in high demand this year. Those able to develop data-driven
online strategies, and those with experience using AI in their
sales process, will have better opportunities to fast-track their
career. Above all, this pandemic has shown business leaders
the importance of someone who is resilient and able to adapt
to change.

Candidates in this sector prefer management-level roles, even if 
there isn’t an existing team yet. Therefore, to attract candidates 
to entry-level positions, businesses must make it clear that 
opportunities to progress are available. ”

“
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Technology

2021

Role Lower Average Upper

Chief Information Officer ₺17,000 ₺31,000 ₺45,000

IT Director (7–10 Years) ₺17,000 ₺23,500 ₺30,000

IT Manager (5 –7 Years) ₺13,000 ₺17,750 ₺22,500

Software Development Manager ₺11,500 ₺15,750 ₺20,000

Database Administrator ₺12,000 ₺15,000 ₺18,000

IT Project Manager (5 –7 Years) ₺11,500 ₺14,250 ₺17,000

Programmer / Developer Manager ₺9,500 ₺13,250 ₺17,000

SAP Solution Architect ₺10,500 ₺12,750 ₺15,000

Developer (Applications) ₺8,000 ₺12,750 ₺17,500

DevOps Engineer ₺9,000 ₺11,500 ₺14,000

Cyber Security Consultant ₺7,500 ₺12,500 ₺17,500

Senior Developer (5 –7 Years) ₺10,000 ₺12,250 ₺14,500

Business Analyst Lead ₺9,000 ₺11,000 ₺13,000

Software Engineer (3 –7 Years) ₺8,500 ₺11,000 ₺13,500

Front End Developer ₺7,000 ₺10,500 ₺14,000

Back End Developer ₺7,000 ₺10,500 ₺14,000

Unix Administrator (3 – 6 Years) ₺7,000 ₺10,250 ₺13,500

Developer (Database) (2  – 5 Years) ₺7,500 ₺10,250 ₺13,000

Developer (Web) (2  – 5 Years) ₺7,500 ₺10,250 ₺13,000

Information Security (2 – 5 Years) ₺7,500 ₺10,250 ₺13,000

Roll-Out Engineer (2 – 5 Years) ₺7,500 ₺10,000 ₺12,500

SAP Consultant ₺7,500 ₺10,500 ₺13,500

Business Analyst ₺7,000 ₺10,000 ₺13,000

Network Engineer (3 – 6 Years) ₺8,000 ₺9,750 ₺11,500

Software Developer (3 – 5 Years) ₺7,500 ₺9,500 ₺11,500

Ecommerce Specialist (3 – 5 Years) ₺7,000 ₺9,500 ₺12,000

Analyst (Mis / Data) ₺6,000 ₺9,000 ₺12,000

IT Systems Engineer/Administrator  
(2  – 5 Years) ₺7,000 ₺8,500 ₺10,000

Database Specialist (3  –  6 Years) ₺7,000 ₺8,500 ₺10,000

VAS Engineer (2  –  5 Years) ₺7,000 ₺8,000 ₺9,000

Systems Support (2 – 5 Years) ₺7,000 ₺7,880 ₺8,750

IT Support Analyst (2 – 5 Years) ₺6,750 ₺7,880 ₺9,000

Support Specialist (2 – 4 Years) ₺4,250 ₺5,630 ₺7,000

2020 2019

Average Average

₺22,650 ₺19,750

₺17,600 ₺15,250

₺14,000 ₺12,250

₺12,500 ₺10,750

₺12,750 ₺11,000

₺12,000 ₺10,250

₺10,750 ₺9,250

₺10,500 ₺9,000

₺10,000 ₺8,500

₺10,000 ₺8,500

₺10,000 ₺8,500

₺9,000 ₺7,750

₺9,500 ₺8,000

₺9,250 ₺8,000

₺8,750 ₺7,500

₺8,750 ₺6,500

₺8,750 ₺7,750

₺8,500 ₺7,250

₺8,500 ₺7,250

₺8,500 ₺7,250

₺8,000 ₺7,000

₺8,000 ₺7,000

₺8,750 ₺7,250

₺7,750 ₺6,500

₺7,750 ₺6,500

₺7,750 ₺6,500

₺7,500 ₺6,550

₺7,250 ₺6,000

₺7,000 ₺6,000

₺6,750 ₺5,750

₺6,750 ₺5,750

₺6,750 ₺5,750

₺4,750 ₺4,000

(net / month)
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COVID-19 has accelerated digital transformation in Turkey, creating 
higher demand for professionals who have experience in cloud 
technologies, artificial intelligence, cyber security, and data analytics.  

The ‘new normal’ has resulted in increased demand for ecommerce, 
epayment systems and more mobile application/service interactions. 
Candidates experienced in this area or who are open to develop their 
skill set in this area will have greater opportunity to accelerate their 
career paths.

With Turkey facing political and economic issues at present, 
including the relocation of top-skilled tech professionals, 
businesses will look for candidates with a track record of 
dedication and longevity. Candidates who can demonstrate these 
traits will be most successful in finding work. 

Companies looking to recruit qualified talent should develop 
relationships with local universities to find graduates they can 
train. This will create loyal employees who are grateful for their 
employer’s support with their development. Graduates will 
initially be attracted by recruitment processes like internships and 
hackathon contests – these will make any business stand out. ”

“



Why choose           for  
your recruitment needs?
Every five minutes, someone around the world starts a new 
job through REED. Our consultants take pride in matching our 
fantastic candidates to the perfect role.

Every year By selecting REED, you will gain access to:

thousands
trust REED to connect 
them with the talent 
they need.

of businesses

To find out how  
REED can help you,  
visit reedglobal.com.tr

Recruitment experts  
across multiple different sectors

A large candidate database 

The market knowledge of local specialists

A tailored service to fit different 
organisational requirements 

Long guarantees 
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http://reedglobal.com.tr


If you are looking to recruit a highly skilled 
candidate for your business, or you are looking to 
take the next step in your career, visit our website 
for further information.

reedglobal.com.tr

We specialise in recruiting for the following sectors:

Accountancy  | Banking  | Business Support   
Engineering  | Finance  | Human Resources  
Insurance  | Procurement & Supply Chain 
Sales & Marketing  | Technology

http://www.reedglobal.com.tr
https://www.instagram.com/reedglobal/
https://www.linkedin.com/company/reed-specialist-recruitment-turkey/
https://www.facebook.com/ReedRecruitmentTurkey/
https://www.youtube.com/user/reedglobal
https://twitter.com/reedglobal?lang=en
http://reedglobal.com.tr
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