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REED is the world’s largest family-run recruitment 
company and one of the world’s largest 
recruitment brands. 
Our brand message is simple: “Love Mondays” – at the heart of 
this message is the Reed family’s firmly held belief that everyone 
should be able to find fulfilling work. Our business values align with 
those of our founding family: we are fair, open and honest, we take 
ownership, and we work together.

REED’s purpose is “Improving lives through work”. We believe in 
building businesses for the benefit of society and we’re proud to 
make a positive difference to people’s lives. Every time that we 
place someone new into a new role, we improve their life.

Founded by Sir Alec Reed CBE, the first REED office was opened 
in Hounslow, West London, in 1960. Sir Alec was a pioneer of 
specialist recruitment services, fundamentally changing the UK 
recruitment market forever.

REED became the first high street recruitment company in the UK 
to have a presence on the internet in 1995. Reed.co.uk is the UK’s 
number one job site, and has become one of Europe’s biggest job 
boards, being used by 85% of the UK’s top 100 recruitment firms. 

By working with REED, you are working with more than just a 
recruitment company. We take our social impact very seriously. 
In 1989 The Reed Foundation – a charity set up by REED and 
the company’s single biggest shareholder (18%) – invested 
over £1 million of charitable funds to establish Ethiopiaid and 
Womankind Worldwide.

And in 2007, the BigGive.org.uk, a non-profit match-funding 
platform was launched – allowing charities to fundraise and 
donations from supporters to be doubled. Since then, The Big 
Give has raised over £130 million for charity. Our passion for 
philanthropy sees REED co-members work one day a week 
for charity, and every customer contributes to these causes 
by simply working with us.

Every time we find someone a job, we create opportunities  
for both the recruit and their new organisation to innovate  
and grow. Over the last seven decades, REED has grown 
organically through continual innovation and first-class service. 

In 2008, this organic growth included taking our family values 
global, opening offices in Turkey, Malta, Czech Republic,  
Hungary, and South Korea.
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Many jobs are in high demand and salaries for  
sought-after roles continue to rise – that’s why 
referencing our guides continues to be important, so 
that you can secure the talented professionals you will 
need for your organisation to flourish in the future.

There is now hope that progress with vaccines and 
testing for COVID-19 will enable the economy to revive 
and grow this year.

This is an excellent time to recruit. There are many 
highly skilled and capable people available at the 
moment. We have successfully hired some for our 
own business and are ideally placed to help you do 
the same.  

More people are looking to move jobs in 2021. 
My expectation is that this will be a very busy year in 
the labour market. However, the competition will be 
fierce, both for hirers and applicants. For this reason, 
it is important to pitch your salaries correctly and I very 
much hope this guide will be helpful to you. 

Many jobs that existed at the start of 2020 no 
longer exist in 2021. The jobs market is on a journey 
of great change and this has been accelerated by the 
pandemic. Many new and as yet unrecognisable jobs 
will emerge in the decade ahead.  

My hope is that 2021 will be a year of great 
rejuvenation for everyone. There will certainly be 
many opportunities to make a difference. And there’s 
no time like the present to ask, “what’s next?”. 
Whichever way you and your organisation choose to 
go, please remember that REED is here to help and 
support you along the way.

My very best wishes for the year ahead. 

James Reed
CEO and Chairman,  
REED

Last year, you will agree, was a year like no other. 
We are living in an unpredictable time, with huge 
changes in just about all sectors across the globe.

An introduction  
from James Reed



The use of smartphones has allowed for the formation 
and development of fintech and online businesses 
over the last few decades – these businesses are now 
the leaders in Korean employment. While traditional 
industries are slowing down, fintech and start-up 
companies are thriving. For example, new distribution 
companies are generating more revenue than those 
that have been running for over 100 years. 

Trends and challenges
COVID-19 has not had a huge impact on our daily 
lives in Korea thanks to the strong and early response 
from the government, and the advanced medical 
insurance and healthcare system. Korea has some of 
the lowest numbers of coronavirus cases and deaths 
in the world and our renowned quarantine measures 
are becoming the global standard. 

As a result, most businesses have remained open and 
are thriving. We can still work and have meetings in 
person, restaurants are still open for team dinners, and 
travel is still possible. However, some industries are 
sluggish due to the global economic crisis caused by 
the pandemic. 

Employment has slowed slightly, but there has been 
no major impact on businesses. Many companies are 
still hiring, and candidates continue to have a multitude 
of options for their next employer. Hiring managers 
must be quick to secure the best talent, with shorter 
hiring processes and almost immediate offers to avoid 
missing out. 

Another consequence of the global economic 
decline is that the automotive industry has seen its 
overseas shipments shrink. Neighbouring China 
has always been Korea’s biggest competitor, and 
some industries are finding it challenging to compete 
with the country’s reduced labour costs and lower 
automotive battery prices. 

However, South Korea is in the top five globally for 
high-quality automotive battery production, and global 
leaders in shipbuilding. Our shipbuilding industry is 
recognised for its technology and has reclaimed the 
top spot in world market share after a brief slow down. 
These industries, and those related to them, have been 
revived and are growing.

Skills and development
Korea currently has the highest demand for developers 
from tech companies, leading to it becoming the 
highest-paid job group. With the emergence of new 
unicorn companies, this demand continues to grow, 
and the sector has recorded explosive growth. 

Since the pandemic started, we have seen greater 
demand for people who can handle various tasks and 
technologies, rather than those who have specialised 
in one area at larger organisations. It is very 
important for candidates to have some performance 
ability outside of their core skill set. Those who 
can demonstrate their multitasking ability and can 
work well independently are in high demand. More 
companies are looking out for talented professionals 
from foreign companies, or small to medium-sized 
enterprises, than those from conglomerates. 

The Republic of Korea has the best economic growth rate in the 
OECD and the fastest internet speed in the world. This country 
has always been strong in manufacturing and technology and has 
recently been following global trends to better compete in the world 
market across all sectors.

Connect with Brandon
 on LinkedIn   

South Korea’s coronavirus 
strategy has helped maintain 
its economic strength

Brandon Choi   
Business Manager

REED

“
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https://www.linkedin.com/in/brandonchoi/


Traditionally, employers favoured candidates who 
had been in one company for a long time. Now, they 
are starting to see the value of candidates who have 
experience in multiple organisations. Employers see them 
as more capable and adaptable. Although, moving too 
quickly is still seen as problematic.

Whether candidates are looking to move roles or 
progress in their current role, they must be willing to learn 
and upskill themselves regularly to survive in their field. 
It is especially important to study English. Many Korean 
companies will expect this skill, and being able to 
introduce themselves in English will help professionals 
make a good first impression on employers.

 

Salaries and benefits
Employment trends are changing quickly in 
Korea and professionals are now choosing 
to stay in their companies for about three years 
at a time. 

Candidates in Korea are searching for roles that offer 
good work-life balance and company growth, rather than 
focusing solely on salary. Korean working culture is still 
based on productivity and making the most of our time 
i.e. waking up early and making use of our evenings. 
Businesses will need to adapt their way of thinking to 
attract candidates and retain their talent. 

There has been no big change in what employees 
look for in a company, but a change in what Korean 
companies are offering. The autonomous culture, high 
salaries and benefits surpass those offered by foreign 
companies now and attract talented people. There are 
far more candidates on the Korean employment market 
simply due to the reluctance to work abroad, which was 
once popular. 

Even in a competitive market, candidates must take more 
time to consider the whole package, not just the salary, 
and research the company before accepting an offer. 
Think long term about what you need from your employer 
and weigh your options. 

In 2021, Korea’s economy is continuing to grow due to 
its technology, and this will continue for the foreseeable 
future. Our national debt ratio is one of the lowest 
in the OECD at present, and we expect to do well in 
technology-intensive industries with high-quality 
professionals and technology. ”
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Business Support

2021

Role Lower Average Upper

Office Manager ₩35,000,000 ₩47,500,000 ₩60,000,000

Executive Secretary ₩35,000,000 ₩42,500,000 ₩50,000,000

Office Administrator ₩33,000,000 ₩42,500,000 ₩52,000,000

Administrative Assistant ₩38,000,000 ₩41,500,000 ₩45,000,000

Secretary ₩35,000,000 ₩40,000,000 ₩45,000,000

2019

Average

₩47,500,000

₩42,500,000

₩40,000,000

₩40,000,000

₩37,500,000

Market insight

Alexa Choi
Consultant

REED

The country struggled with coronavirus at the beginning of 2020, but the job market is almost 
back to its original pace. There have been some lasting positive impacts to come from the 
pandemic, including the increase in remote working – this is likely to be a permanent change. 

Finding business support professionals is more challenging for managers than engineers or 
specialists in a tight-knit industry. To make the hiring process more efficient, employers should 
consider using a recruiter who has the right contacts and knows the market. 

Communication is an essential aspect in business support, both internally and externally – 
business support professionals should take the opportunity to interact with managers from 
multiple departments to improve this skill. English is important for professionals working in Korea, 
but so is Korean – at least verbally. Foreign candidates must demonstrate the ability to hold 
conversations well enough in Korean to interact with colleagues and customers. 

Before the coronavirus led everyone to work independently from their homes, there was a stricter, 
top-down approach to work. This mindset has changed and employers need workers to take 
more initiative. Businesses that can adapt easily to these new ways of working will thrive in the 
recruitment market. It will help companies attract and retain the best talent, as most  
candidates find company culture an important factor when choosing an employer. ”

“

https://www.linkedin.com/in/alexa-choi-333573166/
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Engineering

Engineering

2021

Role Lower Average Upper

General Manager / Country Manager ₩150,000,000 ₩235,000,000 ₩320,000,000

Head of Sales ₩150,000,000 ₩195,000,000 ₩240,000,000

Head of Engineering ₩140,000,000 ₩165,000,000 ₩190,000,000

2021

Role Lower Average Upper

Marketing Director ₩120,000,000 ₩141,000,000 ₩162,000,000

Sales Director ₩110,000,000 ₩135,000,000 ₩160,000,000

Sales Manager ₩83,000,000 ₩103,000,000 ₩123,000,000

Marketing Manager ₩78,000,000 ₩98,500,000 ₩119,000,000

Account Manager ₩82,000,000 ₩92,000,000 ₩102,000,000

2021

Role Lower Average Upper

Plant Manager ₩160,000,000 ₩190,000,000 ₩220,000,000

Operation Director ₩130,000,000 ₩145,000,000 ₩160,000,000

Head of Quality ₩85,000,000 ₩115,000,000 ₩145,000,000

Quality Director ₩85,000,000 ₩112,500,000 ₩140,000,000

Engineering Manager ₩98,000,000 ₩104,000,000 ₩110,000,000

Operation Manager ₩82,000,000 ₩90,000,000 ₩98,000,000

Quality Manager ₩76,000,000 ₩88,000,000 ₩100,000,000

Production Manager ₩74,000,000 ₩79,500,000 ₩85,000,000

EHS Manager ₩65,000,000 ₩78,000,000 ₩91,000,000

Production Supervisor ₩64,000,000 ₩71,000,000 ₩78,000,000

Quality Engineer ₩55,000,000 ₩65,500,000 ₩76,000,000

Product Engineer ₩54,000,000 ₩64,500,000 ₩75,000,000

Technical Engineer ₩48,000,000 ₩56,500,000 ₩65,000,000

Electronic Engineer ₩43,000,000 ₩54,000,000 ₩65,000,000

2019

Average

₩350,000,000

₩200,000,000

₩200,000,000

2019

Average

₩150,000,000

₩165,000,000

₩105,000,000

₩90,000,000

₩70,500,000

2019

Average

₩130,000,000

₩110,000,000

₩162,000,000

₩132,000,000

₩95,000,000

₩80,000,000

₩90,000,000

₩70,000,000

₩70,000,000

₩70,000,000

₩68,100,000

₩55,000,000

₩52,500,000

₩55,000,000

Management

Sales & Marketing

Operation & Production
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2021

Role Lower Average Upper

Project Manager ₩85,000,000 ₩102,500,000 ₩120,000,000

Project Engineer ₩63,000,000 ₩76,000,000 ₩89,000,000

2021

Role Lower Average Upper

R&D Director ₩140,000,000 ₩170,000,000 ₩200,000,000

R&D Manager ₩90,000,000 ₩105,000,000 ₩120,000,000

R&D Engineer ₩65,000,000 ₩72,500,000 ₩80,000,000

2021

Role Lower Average Upper

Sales Director ₩120,000,000 ₩150,000,000 ₩180,000,000

Engineering Director ₩115,000,000 ₩140,000,000 ₩165,000,000

CS Director ₩95,000,000 ₩110,000,000 ₩125,000,000

2021

Role Lower Average Upper

Senior Sales Engineer ₩76,000,000 ₩87,000,000 ₩98,000,000

Sales Engineer ₩72,000,000 ₩77,500,000 ₩83,000,000

Senior SW Development Engineer ₩68,000,000 ₩76,500,000 ₩85,000,000

Senior AE Engineer ₩66,000,000 ₩76,000,000 ₩86,000,000

Senior FAE Engineer ₩62,000,000 ₩70,500,000 ₩79,000,000

Backend Engineer ₩53,200,000 ₩57,600,000 ₩62,000,000

Verification Engineer ₩42,000,000 ₩57,000,000 ₩72,000,000

Solution Architecture Engineer ₩52,000,000 ₩56,500,000 ₩61,000,000

Application Engineer ₩46,000,000 ₩53,000,000 ₩60,000,000

Field Application Engineer ₩42,135,000 ₩52,332,500 ₩62,530,000

SW Development Engineer ₩44,000,000 ₩52,000,000 ₩60,000,000

Hardware Engineer ₩40,000,000 ₩50,000,000 ₩60,000,000

SI Manager ₩41,000,000 ₩48,000,000 ₩55,000,000

2019

Average

₩99,500,000

₩70,000,000

2019

Average

₩150,000,000

₩105,000,000

₩60,000,000

2019

Average

₩115,000,000

₩102,500,000

₩102,500,000

2019

Average

₩87,500,000

₩62,500,000

₩75,000,000

₩75,000,000

₩70,000,000

₩50,000,000

₩56,000,000

₩58,000,000

₩52,500,000

₩47,500,000

₩51,000,000

₩61,000,000

₩47,500,000

Project Management

R&D 

Management

Automation/Embedded

Engineer

Engineering
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Engineering

Semiconductor & Smart Devices
2021

Role Lower Average Upper

Product Marketing Director ₩115,000,000 ₩132,500,000 ₩150,000,000

Senior Sales Engineer ₩82,000,000 ₩111,000,000 ₩140,000,000

Technical Manager ₩73,000,000 ₩98,000,000 ₩123,000,000

Engineering Manager ₩75,000,000 ₩96,000,000 ₩117,000,000

Firmware Engineer ₩75,000,000 ₩95,000,000 ₩115,000,000

Product Planning Manager ₩55,000,000 ₩82,500,000 ₩110,000,000

SW Engineer ₩55,000,000 ₩74,500,000 ₩94,000,000

Product Development Manager ₩56,000,000 ₩69,000,000 ₩82,000,000

Project Sales Manager ₩42,000,000 ₩57,500,000 ₩73,000,000

Product Planning Engineer ₩45,000,000 ₩53,000,000 ₩61,000,000

Field Application Engineer ₩43,000,000 ₩51,500,000 ₩60,000,000

Product Engineer ₩40,000,000 ₩48,000,000 ₩56,000,000

2019

Average

₩133,000,000

₩110,000,000

₩96,000,000

₩95,500,000

₩95,000,000

₩77,500,000

₩72,500,000

₩67,500,000

₩57,000,000

₩52,500,000

₩51,000,000

₩47,500,000

Market insight

Savina Choi
Senior Consultant

REED

The engineering market and recruitment in the sector have improved greatly since mid-2020, after 
a rough start to the year due to the COVID-19 outbreak. Now, in 2021, we are looking forward to the 
5th industrial revolution, with AI and electric cars becoming the most anticipated trends of the year.

Candidates must adapt to rapid industrial changes by learning, upskilling, or reskilling in other areas 
of the sector. Companies in more traditional industries are shrinking or being replaced by newer 
industries. For example, the phasing out of traditional internal combustion engine cars and the new 
era of electric cars is boosting demand for electrical and battery engineers, and decreasing the 
need for mechanical and hydraulic engineers. 

Developing more technological skill sets will help candidates stay competitive in the engineering 
market. Engineers should also stay up to date with rapidly changing technology – including AI, 
as it will soon find its place in everyday life. Experts in all industries have considered its practical 
use in their processes – understanding the mechanics and implementation of it will boost a 
candidate’s and business’s opportunities in the sector. ”

“

https://www.linkedin.com/in/yun-son-savina-choi-83a6b2119/
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Human Resources

HR Generalist

Recruitment / Talent Acquisition

Training / Learning & Development / Organisation Development

  

  

  

2021

Role Lower Average Upper

Head of HR / CHRO ₩160,000,000 ₩190,000,000 ₩220,000,000

HR Director ₩120,000,000 ₩150,000,000 ₩180,000,000

Senior HRBP ₩110,000,000 ₩125,000,000 ₩140,000,000

HRBP ₩55,000,000 ₩87,500,000 ₩120,000,000

HR Manager ₩70,000,000 ₩80,000,000 ₩90,000,000

Assistant HR Manager ₩42,000,000 ₩53,500,000 ₩65,000,000

2021

Role Lower Average Upper

Country Talent Acquisition Director ₩90,000,000 ₩115,000,000 ₩140,000,000

Senior Recruiter ₩65,000,000 ₩75,000,000 ₩85,000,000

TA Specialist ₩65,000,000 ₩75,000,000 ₩85,000,000

Talent Acquisition Manager ₩44,000,000 ₩57,000,000 ₩70,000,000

Recruiter ₩40,000,000 ₩49,000,000 ₩58,000,000

2021

Role Lower Average Upper

Training Manager ₩55,000,000 ₩66,500,000 ₩78,000,000

TA & TD Specialist ₩55,000,000 ₩65,000,000 ₩75,000,000

Training Officer ₩38,000,000 ₩45,000,000 ₩52,000,000

2019

Average

₩230,000,000

₩160,000,000

₩130,000,000

₩70,000,000

₩85,000,000

₩47,500,000

2019

Average

₩115,000,000

₩75,000,000

₩78,500,000

₩58,500,000

₩50,000,000

2019

Average

₩70,000,000

₩77,500,000

₩44,000,000



Connect with Brandon
 on LinkedIn   
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Human Resources

Compensation & Benefits

Recruitment Process Operation Manager

  

  

2021

Role Lower Average Upper

C&B Manager / Business Partner ₩52,000,000 ₩72,500,000 ₩93,000,000

C&B Assistant Manager ₩48,000,000 ₩56,500,000 ₩65,000,000

C&B Specialist ₩44,000,000 ₩52,000,000 ₩60,000,000

Staffing Assistant ₩42,000,000 ₩48,500,000 ₩55,000,000

2021

Role Lower Average Upper

Senior RPO Manager for Onsite ₩65,000,000 ₩72,500,000 ₩80,000,000

RPO Manager ₩55,000,000 ₩63,500,000 ₩72,000,000

2019

Average

₩100,000,000

₩60,000,000

₩46,500,000

₩38,500,000

2019

Average

₩81,000,000

₩55,000,000

Market insight

Brandon Choi
Business Manager

REED

Organisations across the globe, including Korea, are rapidly changing their structure since 
the coronavirus outbreak. The HR market in Korea has recently been flooded with candidates 
– and firms hiring multiple junior recruitment specialists has become a trend. 

However, it is now more challenging to find team leaders or higher-level candidates with 
experience in the sector, especially those with generalist experience. 

Realistically, people with that much expertise are those with a career spanning around 10 years 
and will most likely already have a secure role. Despite coronavirus’s impact in Korea being 
minimal, relative to other countries, it has still caused recruitment to decelerate somewhat due 
to uncertainty from employees and businesses. Companies must optimise their offering to entice 
people to leave a stable role. 

Candidates must carefully consider any offers while employers are reluctant to hire – it is not 
only salary that is important, but also the company culture and benefits package. To become 
more appealing to employers, candidates should vary the industries and areas of HR they work 
in, for example, HR management and development. Diversifying will help them gain high-demand 
generalist knowledge. HR professionals previously needed to specialise and stay in one 
industry, but as industries change, they must demonstrate their ability to adapt. ”

“

https://www.linkedin.com/in/brandonchoi/
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Sales & Marketing

Sales

Retail Operations 

  

  

2021

Role Lower Average Upper

Head of Sales ₩120,000,000 ₩160,000,000 ₩200,000,000

Sales Director ₩120,000,000 ₩140,000,000 ₩160,000,000

Business Development Manager ₩80,000,000 ₩115,000,000 ₩150,000,000

Wholesale Manager ₩70,000,000 ₩80,000,000 ₩90,000,000

Franchise Manager ₩65,000,000 ₩75,000,000 ₩85,000,000

Brand Manager ₩55,000,000 ₩67,500,000 ₩80,000,000

Key Account Manager ₩50,000,000 ₩65,000,000 ₩80,000,000

Sales Manager ₩55,000,000 ₩68,500,000 ₩82,000,000

Sales Executive ₩40,000,000 ₩58,000,000 ₩76,000,000

2021

Role Lower Average Upper

Head of Retail ₩65,000,000 ₩77,500,000 ₩90,000,000

Area Manager ₩55,000,000 ₩65,000,000 ₩75,000,000

Retail Manager ₩45,000,000 ₩57,500,000 ₩70,000,000

Travel Retail Manager ₩38,000,000 ₩49,000,000 ₩60,000,000

Store Manager / Flagship Store Manager ₩32,000,000 ₩41,000,000 ₩50,000,000

Visual Merchandising Manager ₩32,000,000 ₩41,000,000 ₩50,000,000

2019

Average

₩165,000,000

₩138,500,000

₩115,000,000

₩95,000,000

₩85,000,000

₩80,000,000

₩90,000,000

₩80,000,000

₩60,000,000

2019

Average

₩120,000,000

₩90,000,000

₩99,000,000

₩80,000,000

₩65,000,000

₩60,000,000
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Sales & Marketing

Marketing – FMCG / Retail
  2021

Role Lower Average Upper

Marketing Director ₩90,000,000 ₩120,000,000 ₩150,000,000

Head of Marketing ₩85,000,000 ₩102,500,000 ₩120,000,000

Marketing Manager ₩75,000,000 ₩97,500,000 ₩120,000,000

Marketing Specialist ₩50,000,000 ₩62,500,000 ₩75,000,000

Trade Marketing Manager ₩45,000,000 ₩60,000,000 ₩75,000,000

Mechandising Manager ₩45,000,000 ₩57,500,000 ₩70,000,000

Senior Product Manager ₩44,000,000 ₩57,000,000 ₩70,000,000

PR & Communications Manager ₩43,000,000 ₩56,500,000 ₩70,000,000

Digital Marketing Manager ₩42,000,000 ₩56,000,000 ₩70,000,000

CRM Manager ₩46,000,000 ₩53,000,000 ₩60,000,000

Product Manager ₩40,000,000 ₩50,000,000 ₩60,000,000

Assistant Trade Marketing Manager ₩42,000,000 ₩48,500,000 ₩55,000,000

Assistant Marketing Manager ₩38,000,000 ₩46,500,000 ₩55,000,000

2019

Average

₩165,000,000

₩180,000,000

₩109,500,000

₩41,500,000

₩75,000,000

₩52,000,000

₩80,000,000

₩85,000,000

₩80,000,000

₩66,500,000

₩76,000,000

₩56,000,000

₩62,500,000

PR & Communication 
  2021

Role Lower Average Upper

Marketing Director ₩85,000,000 ₩92,500,000 ₩100,000,000

Communication Director ₩75,000,000 ₩82,500,000 ₩90,000,000

Internet Marketing Specialist ₩55,000,000 ₩65,000,000 ₩75,000,000

Media Communications Manager ₩45,000,000 ₩62,500,000 ₩80,000,000

Channel Manager ₩45,000,000 ₩55,000,000 ₩65,000,000

Marketing Manager ₩45,000,000 ₩55,000,000 ₩65,000,000

Relationship Manager ₩43,000,000 ₩49,000,000 ₩55,000,000

PR Manager ₩32,000,000 ₩41,000,000 ₩50,000,000

AE (Account Executive) ₩33,000,000 ₩40,500,000 ₩48,000,000

Marketing Specialist ₩32,000,000 ₩40,000,000 ₩48,000,000

Assistant Marketing Manager ₩32,000,000 ₩36,000,000 ₩40,000,000

Researcher ₩30,000,000 ₩34,000,000 ₩38,000,000

2019

Average

₩137,000,000

₩130,000,000

₩110,500,000

₩70,000,000

₩65,000,000

₩65,000,000

₩70,000,000

₩50,000,000

₩52,000,000

₩41,000,000

₩40,000,000

₩37,500,000
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Sales & Marketing

PR & Communication 
  2021

Role Lower Average Upper

Digital Director ₩85,000,000 ₩102,500,000 ₩120,000,000

Digital Content Curator ₩72,000,000 ₩96,000,000 ₩120,000,000

Digital Project Manager ₩70,000,000 ₩90,000,000 ₩110,000,000

Digital Acquisition Manager ₩65,000,000 ₩78,500,000 ₩92,000,000

Affiliates Manager ₩65,000,000 ₩77,500,000 ₩90,000,000

Ecommerce Director ₩75,000,000 ₩80,000,000 ₩85,000,000

Online Product Manager ₩60,000,000 ₩70,000,000 ₩80,000,000

Advertising Operations Manager ₩55,000,000 ₩65,000,000 ₩75,000,000

Senior Social Strategist ₩60,000,000 ₩62,500,000 ₩65,000,000

Digital Channel Manager ₩56,000,000 ₩64,000,000 ₩72,000,000

Online Marketing Manager ₩55,000,000 ₩65,000,000 ₩75,000,000

Communication Manager ₩48,000,000 ₩62,000,000 ₩76,000,000

Ecommerce Manager ₩42,000,000 ₩61,000,000 ₩80,000,000

Social Media Manager ₩43,000,000 ₩59,000,000 ₩75,000,000

CRM Manager ₩42,000,000 ₩53,500,000 ₩65,000,000

Social Media Executive ₩42,000,000 ₩46,000,000 ₩50,000,000

Ecommerce Executive ₩38,000,000 ₩41,500,000 ₩45,000,000

PR Manager ₩32,000,000 ₩38,500,000 ₩45,000,000

Web Analytics Specialist ₩32,000,000 ₩38,500,000 ₩45,000,000

PR AE ₩32,000,000 ₩37,000,000 ₩42,000,000

2019

Average

₩195,000,000

₩155,000,000

₩155,000,000

₩110,000,000

₩114,500,000

₩82,500,000

₩70,000,000

₩100,000,000

₩90,000,000

₩65,500,000

₩67,500,000

₩62,500,000

₩60,000,000

₩52,500,000

₩51,000,000

₩47,000,000

₩55,000,000

₩52,500,000

₩38,500,000

₩43,500,000
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Heather Chae 
Consultant

REED

The ecommerce market has been growing for the last few 
years, and with virtual work in much higher demand since 
the COVID-19 outbreak, this provides opportunities for 
business sales.

Many businesses increasingly work with international firms 
remotely, so employers are still looking for candidates with 
fluency in English as a key skill. Despite the economic 
downturn caused by the coronavirus, sales in luxury goods 
have grown even more than last year, with several brands 
set to open new stores soon. 

Sectors reliant on international business have suffered 
indirectly from the pandemic, especially the travel and 
tourism sectors, which have all but halted their recruitment 
for now. However, the government’s quarantine measures 
and quick response to the virus means domestic flights, 
and travel in general, are still possible in this country, 
meaning sales in these industries are much better when 
compared globally. 

More companies should see hiring as an investment, 
rather than a cost, and should be prepared to offer an 
attractive salary and training opportunities to competent 
candidates when they enter the job market. My advice to 
candidates planning their long-term career is that, rather 
than preferring a company with a big name for stability, 
they should consider the contributions they could make 
to a new organisation. ”

“

Connect with Heather
 on LinkedIn   

https://www.linkedin.com/in/heather-chae-5ba6962b/
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Management
2021

Role Lower Average Upper

General Manager / Country Manager ₩170,000,000 ₩210,000,000 ₩250,000,000

CTO ₩110,000,000 ₩165,000,000 ₩220,000,000

CIO ₩120,000,000 ₩160,000,000 ₩200,000,000

Head of Sales ₩90,000,000 ₩135,000,000 ₩180,000,000

Head of Marketing ₩90,000,000 ₩125,000,000 ₩160,000,000

2019

Average

₩350,000,000

₩225,000,000

₩230,000,000

₩200,000,000

₩160,000,000

Network & Systems

Web Applications / Information Technology

  

  

2021

Role Lower Average Upper

Technical Product Owner ₩65,000,000 ₩92,500,000 ₩120,000,000

System Engineering Manager ₩80,000,000 ₩87,500,000 ₩95,000,000

Network Engineering Manager ₩80,000,000 ₩85,000,000 ₩90,000,000

System Engineer ₩65,000,000 ₩72,500,000 ₩80,000,000

Network Engineer ₩55,000,000 ₩67,500,000 ₩80,000,000

Server Developer ₩55,000,000 ₩67,500,000 ₩80,000,000

Core Developer ₩50,000,000 ₩67,500,000 ₩85,000,000

Solution Architect ₩52,000,000 ₩66,000,000 ₩80,000,000

2021

Role Lower Average Upper

Head of IT Department ₩85,000,000 ₩102,500,000 ₩120,000,000

Product Owner ₩72,000,000 ₩96,000,000 ₩120,000,000

iOS Developer / Android Developer ₩72,000,000 ₩96,000,000 ₩120,000,000

Project Operation Leader ₩80,000,000 ₩95,000,000 ₩110,000,000

Web Developer ₩75,000,000 ₩92,500,000 ₩110,000,000

DevOps Engineer ₩75,000,000 ₩92,500,000 ₩110,000,000

DBA Engineer ₩70,000,000 ₩90,000,000 ₩110,000,000

Cloud Architect ₩78,000,000 ₩89,000,000 ₩100,000,000

Web Master ₩72,000,000 ₩88,500,000 ₩105,000,000

2019

Average

₩90,000,000

₩150,000,000

₩90,000,000

₩165,000,000

₩105,000,000

₩90,000,000

₩90,000,000

₩90,000,000

2019

Average

₩140,000,000

₩55,000,000

₩52,500,000

₩160,000,000

₩162,000,000

₩52,500,000

₩55,000,000

₩94,500,000

₩132,000,000

Technology
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PR & Communication 
  2021

Role Lower Average Upper

Backend Engineer ₩66,000,000 ₩88,000,000 ₩110,000,000

Key Account Manager ₩75,000,000 ₩87,500,000 ₩100,000,000

Data Scientist ₩75,000,000 ₩87,000,000 ₩99,000,000

IT Operations Manager ₩75,000,000 ₩86,500,000 ₩98,000,000

Data Analyst ₩62,000,000 ₩86,000,000 ₩110,000,000

Front Engineer ₩70,000,000 ₩85,000,000 ₩100,000,000

Project Manager ₩73,000,000 ₩84,000,000 ₩95,000,000

UX/UI Designer ₩68,000,000 ₩84,000,000 ₩100,000,000

Product Designer ₩68,000,000 ₩83,000,000 ₩98,000,000

Project Sales Manager ₩55,000,000 ₩82,500,000 ₩110,000,000

Sales & Marketing Manager ₩65,000,000 ₩82,500,000 ₩100,000,000

System Architect ₩75,000,000 ₩82,500,000 ₩90,000,000

Product Development Manager ₩72,000,000 ₩81,000,000 ₩90,000,000

PMO Manager ₩70,000,000 ₩80,000,000 ₩90,000,000

Business Development Manager ₩60,000,000 ₩80,000,000 ₩100,000,000

Traffic Specialist ₩65,000,000 ₩80,000,000 ₩95,000,000

Software Engineer ₩60,000,000 ₩79,000,000 ₩98,000,000

Technical Writer ₩65,000,000 ₩77,500,000 ₩90,000,000

Senior IT Manager ₩65,000,000 ₩77,000,000 ₩89,000,000

Channel Sales Manager ₩65,000,000 ₩75,000,000 ₩85,000,000

IT Manager ₩60,000,000 ₩73,500,000 ₩87,000,000

Web Programmer ₩65,000,000 ₩72,500,000 ₩80,000,000

Quality Control Specialist ₩62,000,000 ₩71,000,000 ₩80,000,000

Software Developer ₩58,000,000 ₩70,000,000 ₩82,000,000

Senior Technical Consultant ₩60,000,000 ₩70,000,000 ₩80,000,000

Consultant ₩60,000,000 ₩67,500,000 ₩75,000,000

Pre-Sales Manager ₩55,000,000 ₩67,500,000 ₩80,000,000

Security Engineer ₩60,000,000 ₩67,500,000 ₩75,000,000

Pre-Sales Engineer ₩52,000,000 ₩67,000,000 ₩82,000,000

Verification Engineer ₩58,000,000 ₩66,500,000 ₩75,000,000

Technical Consultant ₩55,000,000 ₩65,000,000 ₩75,000,000

Network Manager ₩52,000,000 ₩63,500,000 ₩75,000,000

IT Specialist ₩53,000,000 ₩63,500,000 ₩74,000,000

2019

Average

₩55,000,000

₩110,000,000

₩52,500,000

₩118,000,000

₩52,500,000

₩55,000,000

₩123,500,000

₩80,000,000

₩55,000,000

₩68,100,000

₩55,000,000

₩115,000,000

₩52,500,000

₩80,000,000

₩70,000,000

₩55,000,000

₩82,500,000

₩52,500,000

₩67,500,000

₩70,000,000

₩80,000,000

₩130,000,000

₩52,500,000

₩75,000,000

₩62,500,000

₩110,000,000

₩95,000,000

₩52,500,000

₩90,000,000

₩68,000,000

₩52,500,000

₩70,000,000

₩52,500,000

Technology
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Kate Kim 
Principal Consultant

REED

Technology has been one of the sectors in South Korea 
that has been impacted the least by the global economic 
downturn.

As technological barriers break down, and tools like deep 
learning, machine learning and other AI are needed in 
most industries, competition among candidates is getting 
stronger. However, there is also a high demand for technology 
professionals, so companies also face strong competition for 
the best candidates.  

One crucial skill that candidates need to broaden their 
opportunities is English communication. I would advise any 
candidate in technology to improve this ability. Even local 
companies with competitive technology will do business 
abroad, and it is still seen as an advantage over other 
candidates. Professionals must also stay up to date with 
areas and trends in technology to stay competitive. 

Although Korea has been one of the countries most resilient 
to coronavirus, once the pandemic is over we will see a boom 
in opportunity for candidates and less competition between 
companies. For now, businesses must not hesitate or drag 
out the recruitment process to secure the best talent. ”

“

Connect with Kate
 on LinkedIn   

https://www.linkedin.com/in/kate-kim-22236468/


Why choose           for  
your recruitment needs?
Every five minutes, someone around the world starts a new 
job through REED. Our consultants take pride in matching our 
fantastic candidates to the perfect role.

Every year By selecting REED, you will gain access to:

thousands
trust REED to connect 
them with the talent 
they need.

of businesses

To find out how  
REED can help you,  
visit reedglobal.co.kr

Recruitment experts  
across multiple different sectors

A large candidate database 

The market knowledge of local specialists

A tailored service to fit different 
organisational requirements 

Long guarantees 
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http://www.reedglobal.co.kr


If you are looking to recruit a highly skilled 
candidate for your business, or you are looking to 
take the next step in your career, visit our website 
for further information.

reedglobal.co.kr

We specialise in recruiting for the following sectors:

Accountancy & Finance | Business Support   
Engineering | Hospitality & Leisure | Human Resources  
Procurement & Supply Chain | Retail | Sales & Marketing
Scientific | Technology

http://www.reedglobal.co.kr
http://www.reedglobal.co.kr
http://www.reedglobal.co.kr
http://www.reedglobal.co.kr
http://www.reedglobal.co.kr
http://www.reedglobal.co.kr
http://www.reedglobal.co.kr
https://www.instagram.com/reedglobal/
https://www.linkedin.com/company/reed-specialist-recruitment-south-korea/
https://www.facebook.com/ReedSouthKorea/
https://www.youtube.com/user/reedglobal
https://twitter.com/reedglobal?lang=en

